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	Assessing, analysing and evaluating occupational needs, performance and participation

	Developing goals to meet occupational needs

	Facilitating learning within OT

	Developing, delivering and evaluating occupation-focused intervention

	
	Master of Occupational Therapy students only (4 year route) 
	Master of Occupational Therapy students only (4 year route)
	Master of Occupational Therapy students only (4 year route)
	Master of Occupational Therapy students only (4 year route)
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	Definitions, key terms and foundational concepts (assessment, analysis, evaluation, measurement, outcome etc), their contribution to the OT process, the assessment process as ongoing from screening thought to evaluation. 

Occupational and activity analysis and their role in the OT process. Top-down/occupational focused practice. Overview ideas of evaluation as the quality of occupational performance and participation with assessment as focus on: body structures, body functions, task and activity performance, environments, occupational performance and participation (ICF).

 Taxonomy of performance skills. Approaches to collecting info for assessment (interview, observation, testing/measurement). Standardisation and psychometrics. Assessing cognition, perception, environments, quality of life.


	Theory

• Occupational therapy process models

• Theory and frameworks for collaborative goal setting and action planning

• Occupation based, focused and centred practice

Skills

• Critical thinking and professional reasoning

• Evidence based practice

• Use of structured goal setting systems

• Partnership working

• Communicating professional reasoning and recommendations to service users, multi-disciplinary team, and others.

• Occupation and activity analysis

Values

• Person-centred practice

• Ethical practice

	Key concepts and theories in learning.

 Definitions of learning, teaching, pedagogy, andragogy (and key differences). Behaviourism, humanism, cognitivism, constructivism. Piaget’s stages of development.

 Bloom’s taxonomies of learning and consideration of outcomes. 

Vygotsky’s zone of proximal development and application to OT. Different instruction modes.

 Underpinning sciences – neuroplastic theory for cognitive learning. NPT and physical conditioning for psychomotor learning and development. 

Practice for development. Principles for designing learning activities. L

earning for adaptation. Learning for people with cognitive impairments. Learning in psychoeducational groups.


	Key approaches to OT practice 

Therapeutic use of self 

Critical reasoning skills to underpin practice.

 Integrate core theories of occupation, health and well-being, with knowledge and evidence from foundational sciences, evidence, policy guidelines theory and 

frames of reference.
Translation of knowledge and theory into practice by developing knowledge and skills in the following:

· Range of conditions

· Assistive technologies and devices.

· Using occupations and activities to remediate or designing compensatory measures to address occupational performance and participation.

· Grading and modification

· Introduction to eating as an occupation

· Introduction to Orthotics

· Seating/positioning

·  Driver rehabilitation and community access.
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SKILLS

	Heavy focus on critical analysis and decision making. 

Assessment focused on justifying the selection of an assessment with a case study.


	Critical thinking and professional reasoning

Evidence based practice

	Group work (negotiation etc.). Significant reflection and engagement with learning theory including preferences and effective mechanisms.


	Analysis and decision making

Evidence informed intervention design

Articulation of professional reasoning 

Report writing 

Verbal presentation
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	Formative – practice hub exam based on COPM training module and core module content covered by that point.

Summative 1 (50%) – 2 hour hub exam focused of core module content.

Summative 2 (50%) – 2000 word essay; Present and justify an assessment plan for a case study of your choice.
	Formative: 10 minute presentation (vlog)

Summative: 15 minutes viva voce (10 minutes presentation + 5 minutes Q&A)
	Formative – group activity critiquing a shared learning experience. Refers to key module content covered by that point.

Summative 1 (80%) – Group activity – design and deliver a learning session

Summative 2 (20%) – written reflection on an aspect of the above
	Formative: 10 minute vlog (video blog) 
Summative Component 1 (50%): 2500 word written report 
Summative Component 2 (50%): 10 minute presentation of an intervention plan 


