
STUDENT NUMBERS BY AREA 2011 - 2012 
(Headcount)

Health Sciences
Arts, Social Sciences & Management

TOTAL

STUDENT DISTRIBUTION BY AGE AND GENDER 
2011 - 2012 (excludes overseas collaborations)

Female 
Male 
TOTAL 

STUDENT DISTRIBUTION BY ORIGIN 2011-2012 
(including overseas collaborations)
Scotland  49.9%
Other UK  16.2%
EU  8.6%
Other overseas  25.3%
TOTAL  100%

FINANCE 2011-2012 (based on outturn figures)

Annual turnover

£34.3 million
INCOME   

Scottish Funding Council  
Student tuition fees    
Research grants and contracts
Other income    

TOTAL INCOME

STUDENT DISTRIBUTION BY STUDY 2011 - 2012
(excludes overseas collaborations)

STAFF

Full-time 294
Part-time 144

Academic staff  210
Support staff  228

Male  148
Female  290

TOTAL  438

EXPENDITURE 2011-2012

Staff costs
Other expenses
Depreciation
Interest payable

TOTAL EXPENDITURE

Surplus for the year

£2,421k

3,617
2,862

6,479

MISSION STATEMENT

To enhance the well-being of individuals and 
the communities we serve through socially 
and economically relevant education and 
research. This mission is enhanced by our 
strong commitment to economic, social and 
environmental sustainability.

Undergraduate 
Postgraduate 

TOTAL 

STUDENT ACCOMMODATION

800 on-campus student residential places.
(474 standard rooms and 326 premier rooms - all en-suite)

F/T
53%
9.3%

62.3%

P/T
13.4%
24.3%

37.7%

TOTAL
66.4%
33.6%

100%

£’000 
18,733
8,317
1,714
3,161

31,925

%
59
26
5

10

100

<21 
23.5% 

5.9%
29.4%

30+ 
22.7%

8.8%
31.5%

TOTAL
76%
24%

100%

21-30
29.8% 
9.3% 

39.1% 

£’000
12,751
11,413
3,490
6,692

34,346

%
37
33
10
20

100

RECENT AWARDS
•  Winner of Outstanding Leadership and Management Team 

category of the Times Higher Education Leadership and 
Management Awards 2012.

•  Retention of the HR Excellence in Research Award in 
support of the career development of researchers.

•  In partnership with AMT, ‘Innovation of the Year’ and 
‘Sustained Partnership of the Year’ at the Interface 
Excellence Awards 2012 for Knowledge Exchange.

•  Silver awards in the Scottish & UK Green Apple Awards.
• MATRIX award for the Student Services team.
•  £4.6m funding package to roll out Academy model to prepare 

young people for employment.
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RESEARCH/KNOWLEDGE EXCHANGE HIGHLIGHTS
• £304k from the ESRC for speech development in children. 
•  £91k in total for six awards to deliver complaint handling 

training. 
•  £58k from The Robertson Trust for expanding the AlcoLOLs 

project – a new dialogue-based approach to learning and 
communicating about alcohol.

•  £50k from the Independent Social Research Foundation for 
an early career research fellowship.

•  £35k from Headley Trust to support development of innovative 
intensive speech and language therapy for people with 
Aphasia following stroke.

FACTS AND FIGURES 2013

91% of QMU graduates find employment or go on
to further training within six months of graduating.
(source: HESA, published July 2012).



ABOUT QUEEN MARGARET UNIVERSITY
From its very inception, QMU has focused on providing 
relevant education and research, addressing real-life 
issues to enhance the social and economic well-being 
of all the communities we serve. We have flagships in:
• health and rehabilitation,
• creativity and culture, and
• sustainable business.
As a small university, we aim to offer a community 
environment to our students in which they can fulfil 
their potential.  A commitment to economic, social and 
environmental sustainability underpins all our work.

KNOWLEDGE EXCHANGE
QMU has a strong external profile in the dissemination and 
translation of research, knowledge and skills for economic, 
social and cultural benefits to society. QMU has specific 
expertise in: health; food and drink; sustainable business; 
tourism; social sciences; communications; and creative 
industries. Our commitment to knowledge exchange 
aims to reinforce employability in our curriculum and 
provide a focus for our applied research. The University 
has a strong track record in building relationships with 
external organisations, particularly SMEs. Key services 
include: research; consultancy; on-campus business 
incubation space; continuous professional development 
and training; graduate placement; internships and KTPs. 

A MODERN CAMPUS
In 2007 QMU relocated to its purpose-built campus 
on the south-east side of Edinburgh, by Musselburgh. 
At the heart of the campus is an innovative learning 
resource centre (LRC), combining IT and library facilities, 
and offering a wide variety of flexible learning spaces. 
The campus also includes well equipped specialist 
laboratories and clinics, en-suite student residences, a 
students’ union building, sports facilities and attractive 
landscaped gardens. QMU is the first Scottish university 
to have an on-campus Business Gateway. The Gateway 
is run by East Lothian Council and located within QMU’s 
new Business Innovation Zone.

LEARNING AND TEACHING
QMU’s commitment to delivering learning and teaching of 
the highest quality was confirmed through its achievement 
of the highest level of judgement, one of ‘Confidence’, 
in the enhancement-led institutional review conducted 
by the Quality Assurance Agency for Higher Education 
(2009). All programmes have clear professional and 
vocational aims that promote graduate employment. With 
strong international links QMU’s learning and teaching is 
far reaching. We deliver a variety of health, media and 
arts programmes in Greece; nursing degrees in the Gulf 
States and Singapore, as well as international hospitality 
and tourism programmes in Nepal, Singapore and India.

RESEARCH
QMU’s research is dedicated to improving the quality of 
life and building the evidence-base to shape policy and 
practice development. Our work is measured by the social 
usefulness, impact, practicality and applicability of its 
outcomes. Work is focused on six research themes: Media 
and Film, Applied Communication and Culture / Speech 
and Communication / Sustainable Business / Nutrition 
and Metabolism in Health and Disease / Rehabilitation 
Sciences / Social Determinants of Health. Specialist 
research centres include the Clinical Audiology, Speech 
and Language Research Centre; Centre for Dialogue; The 
Institute for International Health and Development; and 
The International Centre for the Study of Planned Events.

SUSTAINABILITY
Sustainability is at the core of QMU’s mission, and has 
been recognised through a number of awards. The 
University takes a joined up approach to the social, 
environmental and economic dimensions of sustainable 
development. This holistic approach to achieving a lasting 
legacy of sustainable practice not only takes account 
of the immediate campus environment, but extends to 
curriculum development and leadership training. QMU’s 
campus, recognised as an exemplar in sustainability within 
the HE sector, is a physical example of the University’s 
commitment to sustainability.

SUBJECT AREAS

Business, Enterprise and Management
Business; Hospitality and Tourism; Events; Public Services 
Governance; International Management and Leadership

Performing Arts
Drama and Performance; Costume Design and 
Construction; Arts, Festival and Cultural Management; 
Acting for Stage and Screen

Social Sciences
Psychology; Sociology; Social Justice

Media and Communications
Film; Media; Public Relations; Theatre & Film Studies
Health
Art Psychotherapy; Dance Movement Psychotherapy; 
Music Therapy; Occupational Therapy; Nursing; Speech 
and Hearing Sciences; Dietetics, Nutrition and Biological 
Sciences; International Health and Social Development; 
Nursing and Social Care; Physiotherapy; Podiatry; Public 
Health Practice; Radiography
Education
Education and Therapy; Professional and Higher 
Education

QMU’s campus Inside view


