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	1
	Programme Title
	Professional Doctorate in Health Psychology

	2
	Awarding Institution:
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	3
	Teaching Institution
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	4
	Faculty:
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	5
	Accrediting Professional Body:
	British Psychological Society



	6
	Final Award:
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	7
	Date of Specification:
	November 2004 (Updated Dec 2005)




	8
	External Benchmarks/Reference Points:

	
	The programme specification has been developed to reflect guidance from the following external reference documents:

Quality Assurance Agency for Higher Education, Guidelines for Preparing Programme Specifications

Scottish Qualification Framework Level 12

British Psychological Society, Quality Assurance Policies & Practice for Postgraduate Training (second edition), July 2002

DHP Training in Health (Stage 2) Psychology Accreditation Criteria

British Psychological Society Code of Conduct




	9
	Programme Aims

	
	The main aims of the programme are to:

· Provide doctoral level training that enables graduate psychologists to develop a wide range of, research, evaluation, consultancy, teaching  and organisational skills, and high standards of professional behaviour, in order to meet the requirements of chartered status and function as flexible and competent health psychologists within the National Health Service and in the wider community; 

· Equip trainees with the appropriate information and guidance to enable them to achieve and develop a model of reflective professional practice to the standard required of members of the profession.

· These aims are underpinned by a core philosophy that emphasises valuing of, and respect for, the broad range of client groups with whom trainees will work in the context of training. The programme is rooted in the scientist-practitioner traditions of the profession, and focuses on the achievement of competence in academic and research domains. The programme draws on the close links and collaborative partnership established between academic staff and their colleagues in other institutions and services; and seeks to foster a learning environment designed to facilitate and support both professional and personal development.

The objectives of the programme are to provide trainees with the generic professional, and specific competencies, knowledge and values required to integrate psychological theory with practice to enable them to:

· Assess, formulate, evaluate and solve problems, using a range of psychological theories and knowledge, and drawing on a variety of models of health psychology and interventions

· Evaluate the efficacy of interventions which bring about behavioural change and work within a framework of evidence based practice, drawing from, and developing the professional knowledge base

· Apply knowledge of different areas of psychology to form a basis for working in a wide range of specialist areas within health psychology

· Work in a variety of settings using different competencies (e.g. academic, health, community, public health)

· Adopt both direct and indirect modes of intervention to improve and support psychological aspects of health and social care

· Communicate effectively with staff from other disciplines and work within multidisciplinary teams as a health psychologist or consultant

· Build effective alliances with individuals (including staff, clients and carers) from a diverse range of cultural and ethnic backgrounds

· Demonstrate high standards of conduct and ethical behaviour consistent with recognised guidelines for professional practice

· Understand the social context within which psychological problems may develop, and how environments may be modified to ameliorate problems

· Understand the policy, legislative and planning contexts of the services in which health psychology is practiced 

· Understand the need for regular evaluation of their work, be skilled in self-reflection and self-awareness, and understand the need for continuing professional development after qualification.

· Design, plan, implement and evaluate a piece of research




	10
	Programme Learning Outcomes:

	
	The programme provides trainees with an opportunity to develop the integrated range of competences necessary for eligibility for chartered status within the British Psychological Society, providing sufficient experiences to equip trainees with the professional knowledge, skills and core values to work effectively with clients in a range of settings using a variety of psychological interventions.



	10.1
	Knowledge and understanding

	
	On completion of training, trainees will be able to:

· Understand contemporary psychological theories and the application of the scientific knowledge base in health psychology to underpin clinical and research practice

· Integrate prior knowledge in novel situations, enhancing their professional ability to think critically, creatively, and reflectively; and to evaluate the impact of planned psychological interventions

· Develop, conduct and evaluate research, which is both ethical and of relevance to health psychology

· Apply appropriate assessment procedures, and carry out appropriate consultancy, evaluation or interventions with clients, recognizing and observing appropriate professional boundaries and standards of competence, and conducting appropriate appraisal of the impact of such procedures, using highly developed self-reflective skills

· Understand the importance of fostering productive working alliances with clients, and other colleagues as part of a multi-disciplinary team. 

· Understand consultancy models and the importance of consultancy as an advance practice skill

· Demonstrate the ability to teach and train other professionals and non-professionals in health psychology areas.



	10.2
	Subject Specific Skills

	
	· On completion of training, trainees will be able to:

· Obtain, summarise and synthesise clinical and research material from a range of appropriate sources

· Critically evaluate psychological theories and models as they are applied in health psychology practice and research

· Demonstrate understanding in the application of theoretically based treatment in regards to behavioural change, for example, motivational interviewing. 

· Consider and appraise the relative benefits of different models and approaches in health psychology practice and research

· Critically evaluate conceptual and methodological issues and debates in health psychology practice and applied research

· Work in collaboration with others to conduct and report research to test theories of health psychological problems and evaluate interventions

· Work independently when conducting and reporting research in a number of applied areas in health psychology

· Demonstrate competence in the selection and implementation of appropriate methodological designs for the evaluation of efficacious and effective interventions in practice

· Demonstrate competence in the planning and execution of applied research, consultancy, teaching and training



	10.3
	Transferable Skills

	
	· On completion of training, trainees will be able to:

· Demonstrate the ability to apply the breadth of psychological science in practice, synthesising and apply theory in practice across disciplinary boundaries.

· Use the knowledge base of psychological science to assess, formulate and develop psychological interventions to aid behavioural change.

· Use transferable knowledge, skills and values from prior experience and apply these in novel situations.

· Use scientific principles of critical evaluation and analytical thinking to apply theories in practice to develop interventions for a range of client groups 

· Demonstrate competence in conducting analyses of problems, while considering a range of possible solutions

· Demonstrate the ability to interact and work effectively with a range of health professionals in multi-disciplinary settings

· Demonstrate competence in written communication skills, understanding the need to consider the needs of different consumers of psychological reports, letters and research outputs.

· Choose, apply and interpret a broad range of interventions that is likely to be required to the standards normally expected by the profession

· Demonstrate competence in research methods and data analysis to an advanced level.



	10.4
	Consultancy Competence

	
	· On completion of training, trainees will be able to:

· Demonstrate competence in the incorporation of the interpersonal, societal, cultural and biological theories/models important in the understanding of the health psychology and behavioural change.

· Develop understandings of the need for consultancy in practice and when working at a consultative level will be fully cognisant of the boundaries of competence when providing advice and consultation.

· Develop the ability to effectively cost the financial, scope and time implications of the consultancy and to set appropriate boundaries for the consultancy with the client.

· Demonstrate competency to use consultancy theory and to plan appropriate interventions, including determining possible obstacles to intervention and assist multi-professional communications and understandings of the scientific application of psychological theories

· Demonstrate the ability to implement interventions with other professional for the benefit of clients, or organisations.

· Demonstrate the competency to evaluate an intervention, understand the necessity to revise it as appropriate and to effectively communicate the findings.

· Demonstrate competence in monitoring and evaluating psychological interventions and demonstrate reflective skills that allows for the modification of interventions according to information gathered.



	10.5
	Personal and Professional Skills

	
	On completion of training, trainees will:

· Develop awareness of the impact of diversity and difference when working with a range of clients and in a range of placements.

· Understand their responsibilities towards clients they come in contact with. 

· Trainees will understand the need to remain cognisant of the ethical demands in practice and remain bound by the BPS code of conduct.

· Develop an awareness of the inherent power imbalance between practitioners and recipients of their care and minimise the potential for the abuse of this powerimbalance.

· Understand the professional responsibilities of working within the limits of one’s competence and the duty to seek supervision as appropriate.

· Understand the importance of continuing professional development with respect to the duty of care to clients.

· Understand their responsibility for managing personal learning needs and maintaining strategies for developing these. In addition trainees will understand how to use supervision and feedback as a way of reflecting upon personal learning needs.

· Understand that they have a personal responsibility to recognise when they may need emotional and physical support in their practice and where necessary seek appropriate support and supervision.

· Understand they have a duty and responsibility to maintain collaborative working arrangements with colleagues, fellow psychologists and users of their services.



	10.6
	Teaching and Training Skills

	
	On completion of training, trainees will be able to:

· Understand the need to develop skills in effective communication with colleagues in the health professions. Providing psychological information in a manner appropriate to the needs of the audience

· Demonstrate good communication and teaching skills for the purpose of presenting psychological information, at an individual, group or organisational level

· Develop competence in the delivery of information to people with a wide range and levels of ability. Taking account of the needs of learners and participants in any training as well as respecting the needs of others to benefit from a variety of teaching methods. Trainees will understand that clarity of communication is essential in ethical practice in research such that any participant in research has a right to a full understanding of the extent of their involvement and their rights within the research relationship.

· Understand the need for clarity and precision in communication within supervision.

· Develop skills, knowledge and values that will equip them to function as an effective member of multi-disciplinary teams.

· Apply transferable knowledge, skills and values when working at the level of organisations.



	10.7
	Research Skills

	
	On completion of training, trainees will be able to:

· Demonstrate high level research skills and a scientific approach towards the formulation of problems in applied psychology

· Demonstrate critical and analytical reasoning skills in planning, evaluating and implementing research, interventions and consultancies

· Apply critical analytical thinking to reviewing scientific literature in a systematic manner 

· Demonstrate critical and analytical thinking in formulating competent and appropriate research methodology in order to address specific research questions.

· Demonstrate independent thinking and knowledge application and competence   in the use of statistical packages

· Demonstrate awareness of ethical and professional issues arising from research, interventions and consultancies




	11
	Teaching, Learning and Assessment

	
	A variety of teaching and learning methods are employed to achieve the learning outcomes specified above:

· Formal teaching including, small group seminars and skills based participatory workshops

· Experiential presentations by experienced health psychologists

· Peer presentation and review sessions, focussing on critical evaluation of published research and presentation of research ideas

· Private independent study time to support academic and placement components

· Supervised research time allocated to each individual trainee, to assist development of their own ideas and support their systematic literature review, consultancy, intervention or evaluation and thesis

· Supervised experience over two (four) years covering the four core areas (each trainee being supervised by a suitably qualified line manager).

· Assessment of learning outcomes occurs through a range of different procedures as follows:

· Written essay on professional issues. On placement, trainees are responsible for completing an up to date portfolio of relevant experience and practice. The portfolio is made up of placement contracts, weekly records of activity, a reflective diary and any other associated placement paperwork

· Two Consultancy reports with associated reflective diary
· Two Teaching and Training Reports with associated reflective diary
· One Systematic Literature Review

· Two reports/essay/grant proposals from the Options section

· Two papers prepared and submitted for publication

· A substantial independent doctoral research thesis of approximately 32,000 
words in length. This thesis is examined by viva voce examination by internal and external examiners. The written work is double marked anonymously in order to compensate for positive and negative biases in the primary markers. The external examiner may adjust marks also. Details of the requirements for each piece of assessed work are provided in the Course Handbook supplied to trainees. The Handbook also contains guidelines for marking; and information on the appeals procedure as agreed by the training committee and following university regulations. A description of the relationship between assessments and learning outcomes is provided in module descriptors.




	12
	Programme Structure

	
	The programme is a partnership between QMUC, the trainees and their workplace mentor. The course has a formal academic syllabus, based on the BPS National Curriculum for Stage 2 Health Psychology, which provides a coherent training in Health Psychology over a three year period (1 year MSc and 2 year Doctoral Programme). 

Trainees attend QMUC for a two day induction programme, followed by attendance every alternate Friday for 12 months, thereafter, for supervision only (minimum 6 meetings).

During the Doctoral period of training, 160 hours are set aside for formal teaching and 12 hours (minimum) (7%) for supervision. Trainees are expected to put in 1600 hours of independent study (45%) and they are employed in a health related area for1728 hours per annum (49%).

If Trainees are attending part-time they would attend the induction programme and then monthly on a Friday for two years then supervision only for the following two years of the programme.




	12.1
	Academic Component

	
	The teaching programme is organised into a minimum of 28 days of lectures and workshops but is likely to be more depending upon student and course requirements. The four core modules of the training programme are addressed and depending upon the optional modules chosen further workshops may be organised. The syllabus covers the required learning objectives that demonstrate academic competence in health psychology. A substantial proportion of teaching is workshop based and trainees are encouraged to develop decision-making skills. The syllabus also encourages trainees to become self-reflective practitioners and promotes this activity through peer presentations, specific sessions within professional issues teaching, and by encouraging lecturers to model these skills in their presentations and workshops. The syllabus promotes the communication and teaching skills of trainees by encouraging their participation in teaching through trainee presentations, and formal teaching of teaching skills by the Centre for Academic Practice.  WebCT is also used to encourage peer interaction and dissemination of knowledge.



	12.2
	Workplace

	
	Each trainee has a named supervisor within QMUC.

The QMUC supervisor will make a total of three visit to the students workplace (start, mid and end of placement) to explain the course requirements and what will be expected of a workplace supervisor. Unlike clinical placements many health psychologists are not employed in a clinical setting and thus do not have the advantage of supervision by an appropriate psychologist.  Placement contracts therefore, reflect only the requirement of ‘signing off’ of material required for the professional practice competency and a general report of the progress the student has made within the job. There is also a short written report produced by the workplace mentor at the end of the placement.  The role of the QMUC supervisor is to keep the workplace informed of the course requirements at the same time ensuring that the student fulfils their work commitments at the same time, have the opportunity to fulfil the course requirements. The QMUC supervisor will act as an intermediator and/or conciliator should problems or conflict between the roles of trainee and employee arise.




	12.3
	Research Component

	
	The main aim of the Research Module is to develop research skills and a scientific approach to the formulation and study of problems in applied psychology. The main outcome of the research module is to produce trainees who are sophisticated researchers. In effect trainees are helped to become more analytical and critical in their thinking and in the evaluation of outcomes, whether this is in a practical setting, in the setting up and evaluation of systems of working, or in the outlining and formulation of a competent research methodology in order to address specific research questions.

Trainees develop critical reasoning skills and demonstrate independent thinking and knowledge application. The learning objectives specified for the research module include, for example, experience of a wide range of different research designs, the use of qualitative and quantitative data, and competence in the use of computer statistical packages. The research curriculum has a programme of teaching including formal lectures in the first year (MSc) through to, interactive problem-solving statistical workshops at Doctoral level. These encompass a wide range of methods of data analyses both exploratory and hypothesis testing, including qualitative and quantitative methods. The MSc statistical training is distributed through all of the core modules and facilitates trainee learning from basic statistical concepts and simple exploratory data analytic techniques, through to more sophisticated multivariate approaches. Trainees have already experienced ‘hands-on’ use of computer statistical packages at MSc level. All packages used for the SPSS workshops are also available on designated trainee computers within QMUC.  Particular emphasis is placed on the very real ethical constraints on applied research, and this is supported by additional focus on ethical issues within the Professional Issues module.

All trainees are required to submit a systematic Literature review of 6000 words and well as a relevant research thesis, containing an extensive literature review. The thesis will be approximately 32,000 words
, towards the end of their final year of training. The thesis is expected to include a substantial literature review and an account of a piece of empirical research of a doctoral standard. As part of the thesis requirements, all research proposals are submitted to QMUC and relevant local Ethics Committees. At the beginning of the second year, trainees are required to submit their research proposals, which are reviewed by the Research Committee, comprising the Course academic staff. Trainees are eligible to submit their thesis ideas at an earlier stage if appropriate. Recommendations and suggestions are then made to each trainee, and a research contract is developed with the supervisor(s). Particular care is taken over thesis proposals and the choice of appropriate field supervisors for the research; in addition each trainee also has a University Supervisor. The trainee is expected to reach agreements with both the work and university supervisors regarding respective responsibilities, targets, schedules and supervision meetings.



	12.4
	Personal & Professional Development Component

	
	The main aim of this module is to assist the trainee in developing their identity as a health psychologist, and to be familiar with the skills, knowledge and values expected of the profession. To assist trainees with their development in this regard, teaching covers the ethical and practical concerns of working with many client groups. As the profession is rooted in the scientist practitioner tradition, trainees are encouraged to become cognisant of their identity as practitioners of psychological science to address health and illness. Thus academic, consultancy, teaching and research competency are highlighted as professional issues. Another core issue in the personal and professional development of trainees over the term of the training programme is the importance of self-awareness in appraising and reflecting upon aspects of their own practice. An important core competency to be developed by trainees is awareness of their own limits and boundaries in practice, and awareness of the need to seek appropriate knowledge and if necessary supervision, as and when the situation demands. As the profession of applied psychology is based upon the fundamental premise that acknowledges the equal value of all people, trainees are required to develop awareness of the importance of diversity within the social and cultural context of their relationships and working practices with others. 




	13.
	Criteria for admission and progress

	
	Applicants require a good honours degree in psychology from a British University, or equivalent, which is approved as providing the Graduate Basis of Registration with the British Psychological Society and a BPS accredited MSc in Health Psychology. Although candidates are expected to have obtained a ‘distinction’ at Master’s level, the course will in some circumstances consider candidates without one, if their dissertation mark was 60 or above, it is expected normally that candidates will have gained at least some relevant experience or be employed in the area of Health Psychology either in a paid or unpaid capacity. The selection policy does not discriminate between candidates according to gender, age, race, religion, creed, or disability. Queen Margaret University College is accessible to all candidates irrespective of disability. The Course seeks to be fair and to implement its own and the employing authorities Equal Opportunities Policy. Progression through the programme is contingent upon satisfactory performance in assessments and examinations. Failure in the academic component is assessed by the academic staff in conjunction with the external examiner via The Board of Examiners. All components of the degree must be passed, although ONE failed assessment may be ‘carried’ and resubmitted later
 (see Course Handbook). There is an appeals procedure, which is consistent with the University and employer’s procedures, and is made available to all trainees as part of the Course Handbook.




	14.
	Support for Trainee Learning

	
	The Directors of Studies and the Disabilities Tutor maintain a record of any learning needs or special requirements of trainees. Appropriate assistance and support is then provided regarding academic and professional work, where required, in conjunction with the learning support facilitates at QMUC.

The following range of support is available to trainees throughout the training:

· All trainees are allocated a Director of Studies (academic staff member who are qualified Stage 2 Trainers) at the start of their training. The Director of Studies is responsible for assessing the overall developmental learning and training needs of the individual trainee for the achievement of competence.

· From the second year onwards, trainees are at liberty to choose a second supervisor if required. 

· Each training cohort elects a representative to sit on the appropriate committees 

· Trainees can self-refer to confidential counselling services provided by QMUC

· Trainees are provided with a Handbook at the start of their training which lays out the Course procedural guidelines, including relevant information on the course structure, programme, optional modules available etc

· The Course has a number of computing laboratories in the QMUC, to which Trainees have access, including a post-graduate room. However, they also have the use of a dedicated room (Room 2 Stevenson House) with three desks, computers and printer for their individual use. The room also contains other resources such a reference, health psychology, statistical books and a selection of current psychology journals.

· Trainees have access to an excellent range of Health related book in the library at QMUC and also the University of Edinburgh library, Heriot-Watt and Napier University Libraries (reading rights only, no borrowing facilities in external libraries). They also have both borrowing and lending rights with the Health Scotland library (formerly Health Education Scotland)

· All Trainees have e-mail addresses provided by QMUC.




	15.
	Quality Assurance and Standards for the Programme

	
	The quality of the programme is checked via the following internal and external validating mechanisms:




	15.1
	External Mechanisms

	
	External examiners review the programme, and the standards of portfolios developed by trainees throughout the training, and provide a formal written report on the Course.

Accreditation by the Training Committee for Health Psychology 
of the British Psychological Society occurs every 5 years.

The programme is subject to the University quality assurance procedures



	15.2
	Internal Mechanisms

	
	The Field Board meets to discuss strategic issues and provide professional leadership for the development of the training programme. The membership of the committee includes the Course Director, academic staff, The Field Board meets as required, but at least twice per year. 

The Course has an Executive Committee for dealing with matters of immediate concern that cannot await the next meeting of the Training Committee. This Executive Committee meets approximately quarterly and comprises the Course Director, Deputy Course Director, and Stage 2 supervisors

An examinations board meets to review and monitor the progress of trainees. The examination board consists of all members of the academic staff, the external examiners, and senior academic members of University staff within the School of Social Science Media and Communication.



	15.3
	Trainee Feedback

	
	In addition to the internal and external quality assurance checks for the training programme, trainees have regular opportunities to comment on, and influence, the quality of the training programme.

At the end of each year, individual trainee feedback is collated by the module coordinators, in both written form and in informal face-to-face discussion, at the end of module meeting. Individual contributors receive feedback from the academic module coordinator.

At mid-placement and end of placement meetings with workplace supervisors and trainees where a completed evaluation of the placement and supervision is received.

Regular meetings between trainees and their supervisor are held to

facilitate communication between the course and trainees.

Trainee representation is encouraged on all programme committees


Mapping of Learning Outcomes

	YEAR 2005/6

	
	Research
	Professionalism
	Consultancy
	Teaching/Training
	Optional

	
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A

	LEARNING OBJECTIVES
	A
	Knowledge and Understanding
	
	
	
	
	
	
	
	
	
	

	
	
	On completion of the Degree students will have gained knowledge and understanding of:
	
	
	
	
	
	
	
	
	
	

	
	A1
	Contemporary Health Psychology theories and the application of the scientific knowledge base in health psychology to underpin clinical and research practice
	x
	x
	
	
	x
	x
	x
	x
	x
	x

	
	A2
	Developing, conducting and evaluating research, which is both ethical and of relevance to health psychology
	x
	x
	x
	x
	x
	x
	
	
	x
	x

	
	A3
	Apply appropriate assessment procedures and carry out appropriate consultancy, evaluation and interventions with clients, recognising appropriate professional boundaries and standards of competence, and conducting appropriate appraisal of the impact of such procedures using highly developed reflective skills
	x
	x
	x
	x
	x
	x
	
	
	x
	x

	
	A4
	Understand the importance of fostering productive working alliances with clients and other colleagues as part of a multi-disciplinary team    
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	A5
	Understand consultancy models and the importance of consultancy as an advance practice skill
	
	
	
	
	x
	x
	
	
	
	

	
	A6
	Using health psychology knowledge and understanding demonstrate the ability to teach and train other professional and non-professionals in the discipline of  health psychology
	
	
	
	
	x
	x
	x
	x
	x
	x

	
	A7
	Demonstrate competence in the incorporation of the interpersonal, societal, cultural and biological theories/models important in understanding health psychology
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	A8
	Demonstrate leading edge knowledge and understanding of the discipline and have made a significant contribution  to the knowledge base
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	B
	Intellectual (Thinking) Skills
	
	
	
	
	
	
	
	
	
	

	
	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	

	
	B1
	Critically evaluate psychological theories and models as they are applied to health psychology practice and research and be able to apply an integrated critical analysis to the evaluation of new material
	x
	x
	
	
	x
	x
	x
	x
	x
	x

	
	B2
	Consider and critically appraise the relative benefits of different models and approaches in health psychology research and practice
	x
	x
	
	
	x
	x
	
	
	
	

	
	B3
	Critically evaluate conceptual and methodological issues and debates in health psychology practice and research
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	B4
	Demonstrate competence in the planning and execution of applied research with flair and originality
	x
	x
	
	
	x
	x
	
	
	x
	x

	
	B5
	Demonstrate competence in selecting and implementing appropriate methodological designs for the evaluation of efficacious and effective interventions in practice.
	x
	x
	
	
	x
	x
	
	
	x
	x

	
	B6
	Be aware of the limits of their own competence and seek appropriate supervision when necessary
	
	
	x
	x
	
	
	
	
	
	

	
	B7
	Demonstrate high levels of critical and analytical thinking in planning, evaluating and implementing research, interventions and consultancies
	x
	x
	
	
	x
	x
	x
	x
	x
	x

	
	B8
	Demonstrate the ability to deal with new and complex knowledge and make judgements in the absence of information
	x
	x
	
	
	x
	x
	
	
	x
	x


S – Studied and/or applied

A – Assessed

Mapping of Learning Outcomes contd.

	YEAR 2005/6 contd.

	
	Research
	Professionalism
	Consultancy
	Teaching/Training
	Optional

	
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A

	LEARNING OBJECTIVES
	C
	Practical Skills
	
	
	
	
	
	
	
	
	
	

	
	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	

	
	C1
	Obtain, summarise and synthasise clinical and research material from a range of appropriate sources
	x
	x
	
	
	x
	x
	
	
	x
	x

	
	C2
	Demonstrate understanding in the application of theoretically based treatments in health behavioural change, e.g. motivational interviewing
	x
	x
	
	
	x
	x
	
	
	x
	x

	
	C3
	Demonstrate the ability to teach and train both professional and non-professional groups in aspects of health psychology in a number of different mediums
	
	
	
	
	x
	x
	x
	x
	x
	x

	
	C4
	Demonstrate the ability to effectively cost the financial, scope and time implication of a consultancy and set the appropriate boundaries for the consultancy with the client
	
	
	
	
	x
	x
	
	
	
	

	
	C5
	Demonstrate independent thinking, knowledge application, and competence in research methodology and analysis of data
	x
	x
	
	
	x
	x
	
	
	x
	x

	
	C6
	Demonstrate awareness of ethical and professional issues arising from research, consultancy and interventions
	x
	x
	x
	x
	x
	x
	
	
	x
	x

	
	C7
	Develop good communication skills between clients, colleagues and multi-disciplinary team members
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	C8
	Use a range of techniques and software to enhance their work
	x
	x
	
	
	x
	x
	
	
	x
	x

	
	D
	Transferable
	
	
	
	
	
	
	
	
	
	

	
	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	

	
	D1
	Demonstrate the ability to apply the breadth of psychological theory in practice, synthesising and apply theory in practice and across disciplinary boundaries.
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	D2
	Demonstrate leadership in tackling problems and solving issues through the transfer of current knowledge and skills to new and novel situations
	x
	x
	x
	x
	x
	x
	
	
	x
	x

	
	D3
	Demonstrate the ability to interact, communicate and work effectively as part of a team and across multi-disiplinary teams
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	D4
	Demonstrate competence in written communication skills, understanding the need to consider the requirements of different consumers of psychological knowledge, through reports, letters and research outputs
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	D5
	Demonstrate competence in research methods and data analysis to an advanced level
	x
	x
	
	
	x
	x
	
	
	x
	x

	
	D6
	Demonstrate reflective, self-critical working and a high level of autonomy
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x

	
	D7
	
	
	
	
	
	
	
	
	
	
	

	
	D8
	
	
	
	
	
	
	
	
	
	
	


S – Studied and/or applied

A – Assessed
Programme Specification











�Check word length later in document says 30,000


�Not 32,000??


�May be this should be italicised


�Health Psychology surely not Clinical Psychology
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