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Where appropriate outcome statements have be referenced to the appropriate Benchmarking Statement (BS)

	1
	Awarding Institution
	Queen Margaret University College

	2
	Teaching Institution
	Queen Margaret University College

	3
	Work-based learning
	

	4
	Programme accredited by

	Queen Margaret University College

	5
	Final Award
	M Sc in Nursing

	6
	Programme
	M Sc in Nursing

	7
	UCAS code (or other coding system if relevant)
	

	8
	SCQF Level
	11

	
	Date of validation/review
	Programme commenced  Sept 1996, first reviewed May 2001, second review in Dec  2005


	9
	Educational Aims of the programme

	
	The MSc in Nursing is a post graduate modular programme of studies designed to meet the professional and academic needs of registered nurses who hold leadership posts in management, education, research or clinical practice. The programme was originally designed to facilitate access to higher degree level studies for registered nurses who normally have a minimum of two years post registration experience in nursing and an honours degree or evidence of studies at an equivalent level. The review of 2001 confirmed the programme was meeting this aim.

The aim of this programme is to promote excellence in practice by offering opportunities to develop personally and professionally in the discipline of nursing.  




	10
	Benchmark statements/professional and statutory body requirements covered by the programme

	
	This programme is an academic award, with no statutory requirements.


	11
	Learning Outcomes of the Programme

	
	1
Demonstrate a sophisticated understanding of the nature of evidence relevant to nursing practice: systematically review, analyse, critically evaluate and synthesise evidence

2
Demonstrate knowledge and understanding of, and competence in adopting, appropriate strategies for inquiry which will advance nursing practice

3
Critically reflect on, and respond creatively to, the complexity of nursing practice in the context of a rapidly changing environment

4
Exercise individual and rational judgement and develop strategic thinking within a framework of academic and professional accountability

5
Contribute to theoretical and/or professional innovation at personal and organisational levels

6
Play a pro-active role in the personal and professional development of self and others. 

7  Demonstrate critical understanding of, and contribution to, interdisciplinary collaboration and partnership, from a  well developed understanding of the contribution of nursing to the team
Detailed learning outcomes are listed for each module in its descriptor.

Learning outcomes are only listed once in this specification, to avoid needless repetition, although of course could be addressed under different sections e.g. learning outcome [LO] 2 listed under A could equally be entered into sections B, C and D.

Teaching/learning methods and assessment strategies
Overall, teaching and learning is based on a student-centred approach and principles of adult learning, acknowledging  that  this group of students bring a wealth of experience  in healthcare to their study.  The wide range of topics, and teaching and learning approaches, means that students have the opportunity to exercise choice, to maximise their learning experience.

The teaching and learning strategies afford students the opportunity to direct their learning processes and take a high level of responsibility for their learning.  Emphasis is placed on methods which provoke thought and encourage interactive, investigative learning skills. In particular, teaching strategies enable the development of analytical, lateral and innovative ways of thinking.

Recognising diversity of learning styles, strategies include lectures, workshops, seminars, tutorials, group focussed discussions, student presentations and work-based learning. WebCT support is being increasingly used across modules for communication and as a forum for group discussion.
 The unique individual contributions of students to the learning situation are seen as an important resource. This sharing of knowledge by participants throughout the programme, aims to focus and extend experience and understanding of practice and interdisciplinary collaboration, and of postgraduate level study.
The methods of assessment vary dependant on module choices, but the strategies  include written essays, seminar presentations, concept analyses, reflective accounts, and demonstrations of problem-solving, all of which present evidence of application of theory to practice.
Assessment facilitates the application of reflective skills, critical analysis and reasoned decision making. 


	A
	Knowledge and understanding

	
	LO 2: Demonstrate knowledge and understanding of, and competence in adopting, appropriate strategies for inquiry which will advance nursing practice



	
	Teaching/learning methods and strategies

	
	Both core modules, of Advancing Nursing Practice [ANP] and Practice Development [PD] are delivered in interactive group teaching. ANP utilises action learning sets to encourage maximum participation and learning.
In all specialist modules, students are encouraged to share their subject knowledge and experience, utilising principles of adult learning, so that differing perspectives can be shared and explored.
The project/dissertation requires focussed self-direction in identifying and carrying out an extensive original academic thesis of relevance to the student’s own professional area of interest.

	
	Assessment

	
	The nature of the assignments for both core modules of ANP and PD require the student to present an evidence-based argument for implementing advances in student’s own nursing practice.
 All specialist modules require the synthesis of theory with nursing practice.
In the project, the choice of presentations encourages the development of complex and interdependent skills, and demonstrates academic rigour, using methodologies appropriate to their individual choices.

	B
	Intellectual (thinking) skills


	
	LO 1 Demonstrate a sophisticated understanding of the nature of evidence relevant to nursing practice: systematically review, analyse, critically evaluate and synthesise evidence
LO 7 Demonstrate critical understanding of, and contribution to, interdisciplinary collaboration and partnership, from a  well developed understanding of the contribution of nursing to the team


	
	Teaching/learning methods and strategies

	
	LO 1 is fully met in the double alternative core research module, Evidence-based practice [EBP], whereby students are asked to identify evidence in their own workplace, and synthesise this for the group. In Research Methods 1 and 2, students are required to demonstrate data handling skills in a variety of interactive tutorials and workshops. 
The Project is the culmination of this learning approach.
LO 7: Interdisciplinary collaboration within the programme is demonstrated through the fact that all core modules, except ANP, are open to all healthcare professionals, as are the majority of the specialist modules within the programme. The nature of small groupwork is modelled on case scenarios from practice, which is multidisciplinary. Participants share and learn from each other’s contribution.


	
	Assessment

	
	The assessment of LO 1 in EBP requires the student to present a hypothetical case for a change in practice based on principles of best evidence.
In Research Methods 1 and 2, formative assignment requires critique of literature, before utilising these skills in summative assignments focussing on students’ skills and competencies in all stages of the research process.
Assessment of the project allows the student to demonstrate the synthesis of these skills.

Assessment of LO 7 is demonstrated by the requirement of students to apply their learning to the multidisciplinary practice context.



	C
	Practical skills

	
	LO 3 Critically reflect on, and respond creatively to, the complexity of nursing practice in the context of a rapidly changing environment

LO 5 Contribute to theoretical and/or professional innovation at personal and organisational levels



	
	Teaching/learning methods and strategies

	
	Reflection and creative responses are explored fully in the action learning of the core module ANP. Innovations can be explored in a variety of modules through the emphasis on application to nursing practice, but especially in the original work required for the project/dissertation [LO 5].


	
	Assessment

	
	One example of the assessment of LO 3 is the reflective account of ANP, whereby students are required to explore how they can advance their own practice within a rapidly changing healthcare environment.

Assessment of the project demonstrates the student’s identification of their own contribution to nursing knowledge.



	D
	Transferable skills

	
	LO 4 Exercise individual and rational judgement and develop strategic thinking within a framework of academic and professional accountability

LO 6 Play a pro-active role in the personal and professional development of self and others. 



	
	Teaching/learning methods and strategies

	
	The students have extensive choices of themes within the programme, so they can tailor the programme and module choices to suit individual career plans. The majority of students, whether home or international, have clearly defined aims for their postgraduate study. The nature of the class interaction encourages sharing of experiences and personal challenge in presenting and justifying views. 
LO 6 is explicitly demonstrated through action learning in one core module.


	
	Assessment

	
	The assessment of LO 4 is demonstrated in the project/dissertation.

Although LO 6 includes the development of others, this is not explicitly assessed in the modules, although formative in ANP. Several of the elective modules e.g. Developing professional education, and Education in Action, include peer assessment and opportunities to offer professional development to others.  
The development of self is explicitly addressed in ANP.



	12
	Programme structures and features, curriculum units (modules), credits and award requirements

	
	This modular programme, which conforms to the structure of the Queen Margaret  University College Taught Postgraduate Framework, provides  postgraduate education for registered, experienced nurses. The programme has one main award, MSc in Nursing and two subsidiary awards, Postgraduate Diploma in Nursing and Postgraduate Certificate in Nursing.

Most students are expected to take the full MSc award.  Opportunity is also available to applicants at the outset to opt for Post Graduate Diploma or Post Graduate Certificate routes; these outcomes are also be available for those students for whom the full MSc outcome is not possible for personal, academic or professional reasons.  Single modules may be taken with associate student status.

The components of the Masters, Postgraduate Diploma and Postgraduate Certificate awards are summarised in Table 1.

Table 1  -  Award Components 

Award

No. of modules

Modular Components

MSc in Nursing

12

2 core*

4 from specialist array**

2 from QMUC array

Masters project***

Postgraduate Diploma

8

2 core*

4 from specialist array**

2 from QMUC array

Postgraduate Certificate

4

2 core*

2 from specialist array

*
comprising ‘Advancing Nursing Practice’ and ‘Practice Development’

** 
to include a Research Module

*** 
equivalent to 4 modules

 The array of specialist  modules have been packaged in order to reflect specialist themes: Clinical Practice, Education, Leadership, and Research (Table 2).  It will be clear that there are several modules which could contribute equally to more than one theme.   It is anticipated that this would allow students the flexibility to put together a themed package which would reflect their own needs and those of their practice area.  Modules will be offered either yearly or 2 yearly depending on demand. Core required modules will be offered yearly.

Table 2
Specialist Module Array: Themes

Clinical Practice

Leadership

Advanced Skills in Facilitation and Assessment

The Role of the Expert Nurse in Managing the Acutely Ill Patient
Advancing Nursing Practice *

Applied Science

Approaches to Evaluation and Support of Clinical Judgement**

Developing Professional Practice – work based learning

An Integrated Approach to Breathlessness in Palliative Care

Perspectives in Family and Community Health

Practice Development */**

Primary Care: working together creatively

Public Health Perspectives A

Public Health Perspectives B

Working with and for Communities

Working with People with Complex Pain and Symptoms

Acute Care 

Advancing Nursing Practice *

Developing Professional Practice – work based learning 
Practice Development *

Leadership **

Managing Change in Healthcare

Managing Healthcare Education

Primary Care: working together creatively

Quality in Healthcare

Education

Research

Advanced Skills in Facilitation and Assessment

Current Issues in Education

Curriculum Development

Developing Professional Education

Education in Action

Managing Healthcare Education

Evidence Based Practice

Research Module 1 

Research Module 2

Research Methods Online

Masters Project**
*
core modules

**
new modules

Students may choose two further modules from the QMUC array or from the remaining specialist array.  This is in line with the intention to offer maximum flexibility to students in this group of named awards. It allows students to take a focused or more liberal approach to their studies.



	
	Specific Professional Specifications
Entrants to this award must be registered nurses, normally with two years post-registration experience.
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	Support for students and their learning

	
	The postgraduate nature of this programme demands that the student’s work is predominantly independent.

Induction Programmes for programme and facilities orientation, IT and Library skills and services

Study skills sessions offered at induction

Extensive library resources including access to relevant electronic search engines (On and off campus)

Students are offered a personal academic tutor whose responsibilities are set out in Taught Postgraduate Framework (7.6.2)

Access to IT work stations that have many useful programmes (SPSS, Reference Manager)

A subject area disability co-ordinator

English language unit provides support for students whose first language not English

Telephone and Email access to Programme leader
Project is supported through the project supervisor and  handbook



	14
	Criteria for admission
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	Methods for evaluating and improving the quality and standards of teaching and learning

	
	Mechanisms for review and evaluation of teaching, learning, assessment, the curriculum and outcome standards

	
	A Departmental reflective evaluation scheme includes module review comprising student feedback, staff reporting and external examiner comment

Annual monitoring report prepared by the programme leader for consideration by the Postgraduate Programme Committee-Nursing, and Faculty Academic Board.  

Periodic review and revalidation (5 years) involving panel members from other faculties/schools plus external academic and professional representatives

Peer Teaching Observation

External Examiners reports, which also feed into annual course review. 



	
	Committees with responsibility for monitoring and evaluating quality and standards

	
	Student Staff Consultative Committee meeting is offered every semester

Course Operations Group

Postgraduate Programme Committee-Nursing

Programme Board of Examiners

Faculty Postgraduate Board of Examiners

Faculty Taught Programmes Committee

Faculty Academic Board

QMUC Taught Postgraduate Committee



	
	Mechanisms for gaining student feedback on the quality of teaching and their learning experience

	
	Student feedback on the quality of teaching and learning is received through each module evaluation which all students are asked to complete at end of module.  Feedback from the collective findings contribute to the annual monitoring report.  This annual report is inspected by a number of committees.

Informal feedback is elicited in classes. Student Staff Consultative Committees are offered twice a year, to elicit general concerns

Module evaluations are considered twice a year at meetings of module co-ordinators in the subject area.

The student parliament is a new body to represent students’ views. This mechanism is still being established.



	
	Staff development priorities include

	
	In relation to teaching and learning, the main priorities are:

Staff involvement in research which feeds into teaching

Staff involvement with professional developments in nursing

Staff registration with ILT

Peer observation of teaching

Staff working in teams to develop new methods of teaching and enabling student learning.
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	Material used in designing the programme

	
	For further material, see validation document.
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Benner P (1984) From Novice to Expert. Sage Publications.

Benner P, Tanner CA, Chesla C A (1996) Expertise in Nursing Practice: caring clinical judgement and ethics Springer Publishing New York

Benton D (2003) Agenda for Change: the Knowledge and Skills Framework. Nursing Standard 18 (6) 33-39
Carper B, (1978) Fundamental patterns of knowing Advances in Nursing Science1, 1, 13-23

Department of Health (2002) Agenda for Change: A modernised NHS pay system

Department of Health (2003)  The NHS Knowledge and Skills Framework and Developing Review Guidance – Working Draft

Furlong E and Smith R (2005) Advanced Nursing Practice: policy, education and role development Journal of Clinical Nursing 14 9 1059-1066

Gerrish K McManus M Ashworth P (2003) Creating what sort of professional? Master's level nursing as a professionalizing strategy Nursing Inquiry 10 2 103-112
Manley K, Hardy S Tichen A. Garbett R, McCormack B, (2004) Changing patients’ worlds through nursing practice expertise. Royal college of Nursing Research Report http://www.rcn.org/publications/pdf/Nursingpracticeexpertise.pdf 

McCormack B, Garbett R, (2003) The characteristics, qualities and skills of practice developers. Journal of Clinical Nursing: 317-325

Moon J A (2000) Reflection in Learning and Professional Development  Kogan Page London

Nursing and Midwifery Council (2004) Consultation on a Framework for the standard of post registration nursing. 

Nursing and Midwifery Council (2002)  The PREP Handbook NMC

Nursing and Midwifery Council (2004) Standards for post registration nursing education. NMC

Schon D, (1991) The Reflective Practitioner 2nd ed., Jossey Bass San Francisco
Scottish Office (1998) The Review of Acute Hospital Services. Edinburgh: The Stationery Office June 1998

Scottish Executive (2000) Scotland’s Health: a challenge to us all.  Edinburgh

Scottish Executive (2001a) Nursing for Health – A review of the contribution of nurses, mnidwives and health visitors to improving and the public’s health. Edinburgh  

Scottish Executive (2001b) Caring for Scotland: the strategy for nursing and midwifery in Scotland. Edinburgh   

Scottish Executive (2001c)   Facing the Future. Edinburgh                       

SEHD (2003)  Partnership for Care Scottish Executive Health Department 

Scottish Executive Health Department  (2004) Fair to All, Personal to Each. 

Scottish Executive Health Department (2005a) Framework for Developing Nursing Roles. Edinburgh

Scottish Executive Health Department (2005b) Building a Health Service fit for the Future. 
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	Key sources of information about the programme can be found in

	
	M Sc in Nursing – definitive document July 2001

M Sc in Nursing – validation document Nov 2005

Project handbook

Nursing’s Student Handbook, and the M Sc  in Nursing course specific appendix

Postgraduate prospectus

QMUC postgraduate module catalogue

QMUC website




Mapping of Learning Outcomes

	YEAR

	MODULES

	LEARNING OBJECTIVES
	Advancing Nursing Practice
	Evidence-based Practice
	Research Methods 1 and 2
	Project
	Practice Development
	Developing Professional Practice – work-based learning
	Managing Healthcare Education
	Public Health Perspectives A 

	Perspectives in Family and Community Health
	Quality in Healthcare
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	Knowledge and Understanding
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	On completion of the Degree students will have gained knowledge and understanding of:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	A1
	Demonstrate knowledge and understanding of, and competence in adopting, appropriate strategies for inquiry which will advance nursing practice
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	B
	Intellectual (Thinking) Skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	B1
	Demonstrate a sophisticated understanding of the nature of evidence relevant to nursing practice: systematically review, analyse, critically evaluate and synthesise evidence
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	B2
	Demonstrate critical understanding of, and contribution to, interdisciplinary collaboration and partnership, from a  well developed understanding of the contribution of nursing to the team
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S – Studied and/or applied

A – Assessed

Mapping of Learning Outcomes contd.

	YEAR

	MODULES

	LEARNING OBJECTIVES
	Advancing Nursing Practice
	Evidence-based Practice
	Research Methods 1 and 2
	Project
	Practice Development
	Developing Professional Practice – work-based learning
	Managing Healthcare Education
	Public Health Perspectives A 


	Perspectives in Family and Community Health
	Quality in Healthcare

	
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A

	C
	Practical Skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	C1
	Critically reflect on, and respond creatively to, the complexity of nursing practice in the context of a rapidly changing environment
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	C2
	Contribute to theoretical and/or professional innovation at personal and organisational levels
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	D
	Transferable
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	D1
	Exercise individual and rational judgement and develop strategic thinking within a framework of academic and professional accountability
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	D2
	Play a pro-active role in the personal and professional development of self and others. 
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S – Studied and/or applied

A – Assessed
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