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Where appropriate outcome statements have be referenced to the appropriate Benchmarking Statement (BS)

	1
	Awarding Institution
	Queen Margaret University College

	2
	Teaching Institution
	Queen Margaret University College

	3
	Work-based learning
	NHS Education for Scotland Approved Placements

	4
	Programme accredited by

	Queen Margaret University College

	5
	Final Award
	BSc (Hons) OR Post Graduate Certificate Community Health Nursing  Leading to Part 3 NMC Registration Specialist Community Public Health Nurse (SCPHN) 

	6
	Programme
	BSc (Hons) OR Post Graduate Certificate Community Health Nursing  

	7
	UCAS code (or other coding system if relevant)
	n/a

	8
	SCQF Level
	9 and 10 or 10 and11

	
	Date of validation/review
	2 May 2006
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	Educational Aims of the programme

	
	The programme aims to provide a flexible approach to study for experienced, registered practitioners who will be enabled to:

· develop, implement and evaluate evidence-based community health nursing practice; 

· develop an innovative, reflective and pro-active approach to meeting the health, nursing and social needs of individuals, families, groups, communities and populations.
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	Benchmark statements/professional and statutory body requirements covered by the programme

	
	NMC (2004) Standards of Proficiency for Specialist Community Public Health Nursing

Scottish Executive (2003) A Scottish Framework for Nursing in School 
QAA (2002) Benchmark Statement for Health Visiting 

NMC (2005) NMC Circular on Prescribing – V100 Nurse Prescribing 


	Learning Outcomes of the Programme

	The following learning outcomes have been cross-referenced to the four areas of graduate attributes for ease of presentation.

A – Knowledge and Understanding

B – Intellectual Skills

C – Practical Skills

D – Transferable Skills



	

	

	SCQF Level 10 outcomes 

On completion of the programme Specialist Community Public Health Nurses will be able to:

· Identify, analyse and respond to the health needs of individuals, families, groups and communities  (A, B, C and D)
· Promote, develop, implement and evaluate evidence-based community practice (A, B, C and D) 

· Collaborate in the planning of programmes and the development and implementation of policy at local level (A, C and D)
· Examine and develop leadership skills in a changing practice environment (A, B, C and D)
· Critically reflect on own organisational skills in the management of care and the management of staff (A, B and D)
· Facilitate public health activities through influencing and implementing local and national policy (A, B, C and D)
· Initiate and lead specialist community nursing practice developments (A, C and D)
· Critically analyse and reflect on personal and professional judgement within a framework of academic and professional accountability (A, B, and D)
SCQF Level 11 outcomes

In addition those completing the programme with a post graduate certificate will be able to:

· Critically evaluate and synthesise the evidence-base for community practice (A, B, and D)
· Influence and collaborate in the planning of programmes and the development and implementation of policy at local and national level (A, B, C and D)
· Critically appraise and model leadership, demonstrating innovative responses to a changing practice environment (A, B, C and D)
· Initiate, lead and evaluate specialist community nursing practice developments (A, B, C and D)
· Exercise individual, ethical and rational judgement and develop strategic thinking within a framework of academic and professional accountability (A, B, and D)


	Teaching/learning methods and strategies

	Students undertaking this programme will be adult learners, each having a unique set of knowledge and experience.  This is acknowledged in the use of student-centred learning strategies.  However, given the diverse backgrounds it is recognised that students may be at different cognitive stages of autonomous learning, therefore a mix of learning and teaching strategies are used.  The nature of the course, 50% theory based and 50% practice based, is particularly appropriate as it facilitates the linking of new knowledge with previous experiential and theoretical knowledge which can then be used to contribute to developments in practice.  A sound understanding of the inter-relationship between theory and practice is essential for the use of new knowledge and research in the area of community health.

Active learning is encouraged through the use of techniques such as group work, seminars, debates, discussions, case based and problem-based learning, workshops and role-play is used to stimulate reflective practice and integration of knowledge gained theoretically and from practice.

In addition to traditional approaches, it is intended to utilise Web-CT to provide mediated conferencing for the whole student group within the programme for facilitate discussion groups and the development of the learning community. 

All unifying Specialist Community Public Health Nursing practice modules take place within a work-based setting.  These modules recognise the academic value of clinical practice and provide the student with the opportunity to focus on areas of personal and professional development within the context of their own specialist practitioner framework.   A major strength is the collaboration between the Specialist Practice Supervisor/Practice Teacher, student and teaching team to facilitate the integration of theory and practice

The teaching and learning approach for work based modules is through the development of evidence of application of theory to practice in the demonstration of achievement of the learning outcomes.   Students will negotiate with the specialist practice supervisor/practice teacher to identify activities and learning opportunities for this purpose.   Learning plans should be agreed and regularly reviewed as progress is made towards achievement of all outcomes.   Preparation for each module will be undertaken through workshop and seminar activities to a maximum of two days. 


	Assessment

In line with the philosophy of the curriculum, the assessments will embrace a variety of methods.  University College based modules are assessed using a variety of strategies including, developing a community profile, undertaking two time-limited examinations, presenting case-studies, developing action plans, preparing literature reviews related to practice and writing reports and proposals.  Assessment in the practice based modules focuses on the development of specialist practice knowledge and skills evidenced through portfolios. Students will also be expected to participate in group work and peer presentations for formative assessment purposes. 

 A range of assessment methods are utilised to ensure that differing learning styles are acknowledged and that students will be challenged both academically and professionally throughout the programme.  The assignments, which are designed to acknowledge the process of learning as well as the product, assess levels of analysis and application of knowledge.   Within each module the students will be engaged in assessments that reflect the outcomes of the module and are aligned with the learning and teaching activities used.  It is anticipated that by using an andragogical approach the students will have the opportunity to embed their learning in their professional practice within their particular discipline.  

There will be two time-limited examinations:  one specific to Nurse Prescribing and the other  that focuses on the nature of knowledge and its application in practice by the use of scenario based papers.

The student will be assessed in accordance with Queen Margaret University College regulations.  Each student will have access to the regulations via the University website (http://www.qmuc.ac.uk/quality/core/documents/Assessment%20regulations%20-%2026%20Jan%2004.doc) and the student handbook, issued to all students at the commencement of the course.  

The assessment of unifying specialist practice is framed around the notion of students being responsible for their own learning within a professional framework of learning outcomes.  Evidence of professional practice is recorded in the Portfolio which is used to facilitate reflective practice by offering students the opportunity to demonstrate the integration of theory and practice in achieving the learning outcomes.  

The assessment requires the student to develop evidence that demonstrates they have met the learning outcomes for each module within unified specialist practice.   In addition they will compile a written reflective account of their professional learning and development over the six modules.  

The evidence in the portfolio for each module will be assessed and given an indicative grade by the specialist practice supervisor/practice teacher.   The modules will be aggregated to provide a grade for the practice element of unified specialist practice.   The reflective account will be assessed by the teaching team.   This will provide the grade for the final element of the overall assessment.   All elements will be moderated and confirmed by a panel of assessors composing of supervisors/practice teachers and discipline leaders.   
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	Programme structures and features, curriculum units (modules), credits and award requirements

	
	To complete the Specialist Community Public Health Nursing programme, a student must complete 180 credits, 50% taught and 50% practice based.  The programme is modular, designed to facilitate different patterns of study, full-time and part-time and can be expressed in terms of total student hours or duration of study.

The full-time programme extends over three semesters to a total of 45 weeks.   The programme structure is illustrated in Table 1.  Semester 1 (15 weeks) is predominantly university college based.   Semester 2 (20 weeks) is mixed and Semester 3 is work-based (10 weeks consolidation).  Study days and a week block are included in Semester 2 to facilitate the delivery of three university college based modules and the preparation and reflective activities of the work-based modules.


Table 1 - Programme Structure (BSc Hons and PG Cert awards)

Semester

Modules

Points 

SCQF 9

Points SCQF 10

Points SCQF 11

Weeks

Semester 1 

Core:   

· Research/Evidence Based Practice                 

· Leadership

· Independent Study (over 2 semesters)

Community: 

· Community Health 

10

10

20 

30 (20+10WB)

15

15

15 weeks

Semester 2 

Core:    

· Practice Development

· CJD/Evaluative judgement

Community: 

· Principles  of Specialist Community Public Health Nursing 

· Unifying Specialist Practice for specific outcome

10

10

10

60 WB

15

15

20 weeks

Semester 3 

Community:  

· Practice Consolidation

20 WB

10 weeks

Part-time students following a Specialist Practitioner route will normally undertake the 180 credits of the programme over 2 or 3 years.  Normally core modules will be undertaken in year 1 and discipline specific modules in year two.  The sequencing of modules is guided by the pre and co- requisites set for individual modules and is discussed with discipline leaders.   The Practice Consolidation module must be undertaken in the final year of study.

The programme overview for a specialist practitioner qualification is illustrated in Table 2.  



	
	Table 2 – Programme Overview

Core modules:

60 credits Level 9

Core modules:

60 credits Level 11

Research for Practice

Evidence-based Health and Social Care 1

Leadership

OR

Leadership (M)

Practice Development

Practice Development (M)

Clinical Judgement and Decision-making


Approaches to Evaluation and Support of Clinical Judgement 

Independent Study

Community-specific modules*:

120 credits

Level 10
Community Health (UB & WB) -30 points

Principles and Unifying Specialist Community Public Health Nursing practice outcome (UB & WB) – 70 points 

Practice Consolidation (WB) – 20 points



	
	Specific Professional Specifications

The course is designed to meet NMC standards for Specialist Community Public Health Nursing Practitioners, recognising the unique context of each discipline’s practice, as reflected in the specialist module outcomes.

In line with statutory requirements, the course consists of 50% theory and 50% practice, with no less than 1/3 and no more than 2/3 core.

Specialist practice is an integral component of professional community nursing courses.  Practice must consist of no less than 12 weeks and represent 50% of the programme.

In the Specialist Community Public Health Nursing programme practice is 22.5 weeks in total, and includes a ten week period of practice consolidation.  During this period, students are supervised by Specialist Practice Supervisors/Practice Teachers.  All practice placements are approved and audited as part of the quality assurance procedures of Queen Margaret University College and NES.
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	Support for students and their learning

	
	An induction programme is provided for all students with special attention paid to the needs of part-time students. Emphasis is given to equipping students with the necessary skills to undertake a programme of degree and masters level studies.  Students are assisted to develop personal time management strategies which enable them to effectively balance their workload.  The above strategies should address the possible tension between the team’s philosophy of student directed learning and the student’s need for direction and support.

Students are allocated to an academic tutor who is discipline-specific and provides appropriate professional and academic support.  Open dialogue between staff and students ensures smooth communication and day-to-day operation of the course.  

Students are made aware of systems of support, Academic Tutor and Specialist Practice Supervisors/ Practice Teacher arrangements.  The Academic Tutor facilitates personal development planning through the development of an e-portfolio.  This will allow the student to identify learning needs and plan ongoing development throughout the programme, while considering their ongoing career development.  University College staff also maintains close links with Specialist Practice Supervisors/Practice Teachers, providing support through involvement with programme development and maintenance in addition to support for students whilst in practice.  All students are visited whilst on practice.  
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	Criteria for admission

	
	Candidates pursuing the Specialist Community Public Health Nursing Practitioner Qualification are registered with Queen Margaret University College for the BSc (Hons) Community Health Nursing or the Post Graduate Certificate Community Health Nursing.   All candidates are required to meet both the general academic regulations for admission to the programme (Admission and Registration section of the Governance and Regulation Handbook QMUC 2004), and NMC requirements for admission to Part 3 of NMC Register as Specialist Community Public Health Nurses.  The QMUC recommendations for accreditation of prior learning (APL) and prior experiential learning (APEL) are referred to in determining access to the programme.

The programme team work in partnership with service providers to collaborate in the recruitment, selection and placement of candidates. 

Application and Selection to the Specialist Practitioner Qualification

Candidates are required to submit a completed application form with a supporting statement.  Evidence of adequate funding for programme/module fees is also required from employers or individual candidates.  Candidates seeking admission to the specialist practitioner programmes are asked to provide two professional references in support of their application.  Short-listed applicants are invited for interview. Successful candidates must agree to undertake enhanced level of Disclosure Scotland.

Candidates who are seeking professional qualifications must have access to an approved practice area and appropriate supervision (see additional papers).  The programme leader and specialist discipline leaders, in collaboration with service providers, ensure that candidates have a confirmed placement before commencing their programme of studies.

Standard Entry for the BSc (Hons)/Post Graduate Certificate Community Health Nursing Leading to a Specialist Practitioner Qualification
Applicants should be effectively registered on Part 1 or Part 2 of the NMC Register. 

Applicants will normally have a minimum of two years post registration experience.

Standard Entry for the BSc (Hons) Community Health Nursing 

The standard entry for the BSc (Hons) is a higher education diploma gained at initial registration and accredited with 300 SCOTCAT points (120 at SCQF level 7, 120 at SCQF level 8 and 60 at SCQF level 9).  

Standard Entry for the Post Graduate Certificate Community Health Nursing 
In addition, applicants to the post graduate certificate should meet the criteria for admission to post graduate awards as set out in the QMUC post graduate regulations.   Applicants seeking the post graduate certificate will hold a degree that will enable them to progress to post graduate studies.

Non-Standard Entry for BSc (Hons) only
Applicants who do not meet the standard entry requirements will be considered on an individual basis. However, evidence will be required of successful completion of studies to 120 credit points at SCQF level 7 and 8, and recent evidence of study at level 9.

For those candidates who have not accrued the minimum level of points at SCQF level 9 (60 credit points), there will be an opportunity to undertake an access essay, to undertake modules, or be invited to submit an APEL portfolio.   Additional costs for non-standard entry are payable by the applicant.

Advanced Standing

Applicants who have previously successfully completed SCQF level 9/10/11 studies may be awarded advanced standing for individual modules provided that the learning outcomes previously achieved match the specific module outcomes.   This process will be conducted in accordance with QMUC recognition of prior learning regulations  

Access to Single Modules
It is possible to take single modules from this modular programme as an associate student.  Applicants wishing to take single modules are normally required to meet the pre-requisites for the module.

Applicants who are not nurses, but who are qualified community professionals will be considered for entry to modules.  All such applications will be considered individually.

Multiple modules must be taken in their entirety.
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	Methods for evaluating and improving the quality and standards of teaching and learning

	
	Mechanisms for review and evaluation of teaching, learning, assessment, the curriculum and outcome standards

	
	All programmes in Queen Margaret University College are subject to quality assurance mechanisms in the form of annual programme evaluation and ongoing monitoring.  In line with University College policy, the monitoring and maintenance of academic standards of the programme is the responsibility of the Programme Committee (Post Registration Board of Studies) and of the Board of Examiners which are committees of the Academic Council. (For composition and terms of reference see QMUC Quality website www.qmuc.ac.uk/quality/core).  Minutes of these committees are scrutinised by the Faculty Academic Board and Academic Quality Committee.  Membership, minutes and remits are standardised throughout the University College.  

In accordance with the established procedures of the University College, External Examiners are appointed.  The role of the External Examiners approved by QMUC for the programme is to ensure that justice is done to the individual student and that the standard of the awards is maintained.  The responsibilities of the External Examiner are governed by the established policy and procedures of the University College.  External Examiners’ reports contribute to the annual programme monitoring.  Dedicated External Examiners will be appointed to cover the range of outcomes within the programme.

The professional outcome standards of the programme are monitored by NHS Education for Scotland.

	
	Committees with responsibility for monitoring and evaluating quality and standards

	
	Overall responsibility for the management of the BSc(Hons) and PGCert Community Health Nursing and BSc(Hons) and PGCert Community Specialist Public Health Nursing rests with the Post Registration Board of Studies.

The Board is convened by the Senior Lecturer with responsibilities for post registration courses within the Subject Area of Nursing. Membership includes all programme leaders within the Subject’s Post Registration Education and Practice Scheme, module co-ordinators, lecturers, student representatives and representatives from practice and NHS Trusts.

The business of the Board of Studies is determined by the teaching teams with each programme leader bringing to the Board items for discussion and debate.

The Board of Studies is the major decision making body and is the forum for policy concerning conduct, review and development.  The terms of reference of the Board are of Programme Committees as found in the University College’s Quality web-pages (www.qmuc.ac.uk/quality/core). 

The Board of Examiners has delegated to it by Academic Council, executive powers to deal with examinations and the assessment of programme participants.  The terms of reference of the Board of Examiners are found in the University College’s current Academic Handbook (www.qmuc.ac.uk/quality/core).



	
	Mechanisms for gaining student feedback on the quality of teaching and their learning experience

	
	Student Evaluation

Ongoing monitoring of the programme is undertaken by the use of module evaluation forms completed by students. The proforma used is that adopted by all post registration programmes.   These are collated and reviewed by the teaching team and suggestions responded to. The Subject Area of Nursing holds a Module Evaluation Workshop twice a year to provide an overview across programmes, of feedback from students and External Examiners for specific modules. Students are given the opportunity to evaluate the programme as a whole on the last study day through directed group work. The evaluation focuses on content, assessment, placement, teaching methods and any other areas students wish to comment on.

Consultation with Students
Ordinarily, the Programme Committee is advised by the Student/Staff Consultative Committee. The institutional structure for a Student/Staff Consultative Committee exists, however, monitoring and evaluation has consistently shown that this format is not useful for a programme with predominantly part-time and post-registration students.  Alternative means of seeking the student view, for example, through feedback from module co-ordinators and informal meetings with students, have been successfully utilised.  Feedback through the WebCT discussion area will also be facilitated and students are encouraged to communicate via E-mail with the Programme and Discipline Leader. 



	
	Staff development priorities:

	
	Staff development in support of programmes is addressed by the Subject Area Head in discussion with staff through the University College’s activity planning programme.   Research and scholarly activities related to specific programmes and subject areas are encouraged, including attendance at relevant courses, conferences and seminars and membership of committees, professional organisations and societies.   Staff research is supported through the University College’s Research Committee policies and School of Health Sciences strategies. The subject area of Nursing currently supports research in the areas of working with older people, community health nursing research and evaluation of educational innovation.  

During the period of programme development the team have been involved in a number of activities related to key professional, policy and practice changes in community.   The programme leader/discipline leader for district nursing has been appointed chief external examiner for a community programme in the north of England.    Two papers have been presented at an international community nursing research conference (ICCHNR).  One of the papers was developed in conjunction with two other team members, and the other was developed in collaboration with a colleague from University of Stirling.  She is also part of the team undertaking the literature review for the Review of Nursing in the Community by Scottish Executive.
The discipline leader for public health nursing has successfully developed the MSc in Public Health Practice and is joint award co-ordinator for the programme.    A successful proposal bid has resulted in research being undertaken with teenage mothers in the Highlands.   This work has resulted in a presentation at an international research conference.   In addition she was part of the team who developed the presentation for the ICCHNR. 

The discipline leader for general practice nursing has been involved in a number of initiatives relating to out of hours and unscheduled care in collaboration with NHS Education for Scotland and other Scottish HEIs.   Her interest in practice development has been maintained and she has presented at conferences on this area.

The discipline leader for community learning disability nursing, who is a part time member of staff, continues to be heavily involved with the Higher Education Certificate for Carers.     
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	Material used in designing the programme

	
	Benner P (1984) From Novice to Expert: excellence and power in clinical nursing practice Addison-Wesley Menlo Park CA

DoH (1998) Independent Inquiry into Inequalities in Health (Acheson Report)  The Stationery Office London

DoH ( 2001) The Health Visitor and School Nurse Development Programme Stationery Office London

B Glendinning C (2003) The New Primary Care Open University Press Berkshire 

NHS Education for Scotland (2004a) Partnerships in Education: Guidelines for the Delivery of Family Health Nurse Education Programmes in Scotland NES Edinburgh

NHS Education for Scotland (2004b) Getting it right together, the implementation of recommendations 16, 17 and 20 from ‘Promoting Health, Supporting Inclusion’   NES Edinburgh

NHS Education for Scotland (2005) The Right Preparation- the framework for learning disability nurse education in Scotland    NES Edinburgh

Nursing and Midwifery Council (2004a) Standards of proficiency for specialist community public health nurses NMC London 

Nursing and Midwifery Council (2004b) Consultation on a Framework for the Standard for Post-registration Nursing NMC London

Peckham S Exworthy M (2003) Primary Care in the UK Palgrave Macmillan Hampshire

Robotham A Sheldrake D (eds) (2000) Health Visiting, Specialist and Advanced Practice
Churchill Livingstone  Edinburgh

Scottish Executive Health Department (1998) The New Community Schools Prospectus The 

Stationery Office Edinburgh

Scottish Executive Health Department (1999) Learning Together:  A strategy for education, 

training and lifelong learning for all staff in the National Health Service in Scotland

The Stationery Office  Edinburgh

Scottish Executive Health Department (2000a)  Our National Health – a plan for action, a plan

for change  The Stationery Office  Edinburgh

Scottish Executive (2000b) Community Care: A Joint Future – Report of the Joint Future Group The Stationery Office Edinburgh

Scottish Executive Health Department (2001a)  Nursing for Health:  A Review of the 

Contribution of Nursing, Midwives and Health Visitors to Improving the Public’s Health in Scotland  The Stationery Office  Edinburgh

Scottish Executive Health Department (2001b)  Caring for Scotland – The Strategy for

Nursing and Midwifery in Scotland  The Stationery Office  Edinburgh

Scottish Executive (2003a) Partnership for Care: Scotland’s Health White Paper www.scoland.gov.uk/library5/health  accessed on 09.09.04
Scottish Executive (2003b) Changes to Primary Care Services www.scotland.gov.uk/pages/news/2003/10/SEhd554.aspx accessed on 16.11.04
Scottish Executive (2003c) A Scottish Framework for Nursing in Schools  Scottish Executive Edinburgh www.scotland.gov.uk/library5/education/sfns-29.asp accessed on 12.12.06

Scottish Executive (2004) Framework for Nursing in General Practice Scottish Executive Edinburgh

Scottish Executive (2005a) Building a health service fit for the future: a national framework for service change in the NHS in Scotland ("The Kerr Report") Edinburgh: Scottish Executive http://www.scotland.gov.uk/Resource/Doc/924/0012112.pdf
Scottish Executive (2005b) Delivering for Health Edinburgh: Scottish Executive http://www.scotland.gov.uk/Publications/2005/11/02102635.26356  accessed on 12.12.05
Scottish Office Department of Health (1996) Health Services in Schools Report of a Policy 

Review HMSO Edinburgh

Scottish Office Department of Health (1997)  Designed to Care:  Renewing the National Health

Service in Scotland  Stationery Office  Edinburgh

Scottish Office Department of Health (1998)  Working Together for a Healthier Scotland
Stationery Office  Edinburgh

Scottish Office Department of Health (1999) Towards a Healthier Scotland Stationery Office  

Edinburgh

Wanless D (2004) Securing good health for the whole population HMSO London

WHO (1981)  Global Strategy for Health for All  WHO  Copenhagen

WHO (1998)  Health 21-Health for All in the 21st Century  WHO  Copenhagen
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	Key sources of information about the programme can be found in

	
	Programme definitive document.

QMUC websites: http://www.qmuc.ac.uk/quality/core/documents/


Mapping of Learning Outcomes

	ENTIRE PROGRAMME
	MODULES

	
	Research  Methods
	Public Health Perspectives A
	Public Health Perspectives B
	Epidemiology  
	Evidence Based Public Health Practice
	Working with and for Communities 
	Promoting Health of the Population
	Optional Module
	Developing Public Health Practice
	

	
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A

	LEARNING OBJECTIVES
	A
	Knowledge and Understanding
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	On completion of the Degree students will have gained knowledge and understanding of:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	A1
	Critically analyse the theoretical underpinnings of public health and the contributing factors influencing the development of public health policy


	
	
	x
	x
	x
	x
	
	
	x
	x
	x
	x
	x
	x
	
	
	x
	X
	
	

	
	A2
	Critically evaluate and utilise evidence, planning, implementation and evaluation processes
	
	
	x
	x
	x
	x
	x
	x
	x
	x
	
	x
	x
	
	
	
	x
	X
	
	

	
	A3
	Critically evaluate and utilise evidence based practice and research findings relevant to key contemporary public health issues
	x
	x
	x
	x
	x
	x
	
	
	x
	x
	x
	x
	x
	x
	
	
	x
	x
	
	

	
	A4
	Review, organise, synthesise and critically evaluate knowledge and evidence as a basis for implementing practice
	x
	x
	
	
	x
	x
	x
	x
	x
	x
	x
	X
	
	
	
	
	x
	X
	
	

	
	A5
	Through research, advocacy and collaboration engage and contribute to academic debate concerning conceptual, theoretical and interprofessional public health issues
	x
	x
	x
	x
	x
	x
	
	
	x
	x
	x
	x
	x
	x
	
	
	x
	X
	
	

	
	A6
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	A7
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	A8
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B
	Intellectual (Thinking) Skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B3
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B5
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B6
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B7
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B8
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


S – Studied and/or applied 
A – Assessed

Mapping of Learning Outcomes contd.

	ENTIRE PROGRAMME
	MODULES

	
	Research  Methods
	Public Health Perspectives A
	Public Health Perspectives B
	Epidemiology  
	Evidence Based Public Health Practice
	Working with and for Communities 
	Promoting Health of the Population
	Optional Module
	Developing Public Health Practice
	

	
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A
	S
	A

	LEARNING OBJECTIVES
	C
	Practical Skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	C1
	Fulfill the public health practitioner competencies developed by Skills for Health
	X
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	
	
	x
	x
	
	

	
	C2
	Explore and develop ways of integrating personal and professional knowledge by promoting innovative practice through inter-professional and inter-agency collaboration
	
	
	
	
	x
	x
	
	
	x
	x
	x
	x
	
	
	
	
	x
	x
	
	

	
	C3
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	C4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	C5
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	C6
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	C7
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	C8
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	D
	Transferable
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	On completion of the Degree students will be able to:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	D1
	Contribute to the enhancement of learning, the advancement of practice and/or educational provision through effective research and enquiry
	x
	x
	x
	x
	x
	x
	
	
	x
	x
	x
	x
	x
	x
	
	
	x
	X
	
	

	
	D2
	Demonstrate effective planning, implementation and evaluation processes
	
	
	
	
	x
	x
	x
	x
	x
	x
	x
	x
	
	
	
	
	x
	X
	
	

	
	D3
	Contribute to strategic development within the workplace based on sound evidence and understanding of all contextual issues


	
	
	
	
	x
	x
	x
	x
	x
	x
	x
	x
	
	
	
	
	x
	x
	
	

	
	D4
	Engage in critical reflection to develop skills of self-appraisal and insight into practice 
	x
	x
	x
	x
	x
	x
	
	
	x
	x
	x
	x
	x
	x
	
	
	x
	x
	
	

	
	D5
	Demonstrate independence, autonomy and accountability 
	
	
	
	
	x
	x
	
	
	x
	x
	x
	x
	
	
	
	
	x
	x
	
	

	
	D6
	Communicate effectively in various media to a range of agencies and audiences
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	
	
	
	x
	x
	
	

	
	D7
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	D8
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


S – Studied and/or applied

A – Assessed
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