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Where appropriate outcome statements have be referenced to the appropriate Benchmarking Statement (BS)
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10. Educational Aims of the programme
The overall aim of this programme is to contribute to facilitate the intellectual, professional and personal development of Saudi undergraduate nurses to enable them to contribute to the development of the theory and practice of nursing in the Kingdom of Saudi Arabia. During this process the students will achieve the competencies/outcomes required by registered nurses.
11. Benchmark statements/professional and statutory body requirements covered by the programme

The curriculum is informed by the following external reference points:

· Saudi Ministry of Health curriculum requirements

· Saudi Ministry of Education curriculum requirements

· Nursing and Midwifery Council Standards of Proficiency for pre-registration nursing education

12. Learning Outcomes of the Programme

The programme will enable the student to:
1. 
Promote a questioning and critical approach to the art and science of nursing which will stimulate research and evidence-based practice, promote change and enable creative approaches in clinical, administrative and teaching activities.

2. 
Function competently, applying skills achieved through the academic programme in giving high quality direct care by assessing, planning and carrying out nursing activities and adapting them to differing situations.

3. 
Synthesise the theoretical framework provided by biological and social science with that of nursing studies and thereby demonstrate a holistic approach to problem solving and decision making in nursing practice.

4. 
Understand and appreciate health as a value; collaborate and negotiate with individuals and groups in health promotion activities to enable them to attain optimum health.

5. 
Use skilled communications to promote effective professional interaction and therapeutic interpersonal relationships with clients and families in a variety of settings.

6. 
Apply theoretical principles of management, leadership and teaching and learning in the context of the nursing and multidisciplinary team.

7. 
Develop skills of critical evaluation of practice from an understanding of the knowledge base, research findings and ethical framework and use these skills as a basis for professional practice.

8. 
Provide a basis for further professional development in preparation for positions of influence within the profession, recognising individual responsibility for continuing education throughout a career.

9. 
Appreciate and evaluate the changing social and cultural context in which professional nursing activity is set.
Honours graduate nurses are competent practitioners who are able to:
· accept professional responsibilities in care provision and management, in mentoring and educating and with involvement in research activity. Their preparation, educational, professional and personal, will be reflected in their self-reliance, initiative and reflexivity, and their development as life-long learners. 
· exercise effective judgement in addressing the uncertainty and diversity inherent in health care practice.

· recognise and capitalise on the diversity of knowledge generation, sources and levels of evidence, understanding that these come from different perspectives and may legitimately change over time.

· promote inclusion and to avoid discrimination, they will be able to recognise differences in beliefs and preferences and to understand how these may change over time and in response to life events.

It is anticipated that after a relatively short time in practice, the Honours

graduate will be able to:

· develop practice, identifying necessary changes and becoming agents for change

· mount and accept challenge 
· identify and manage risk

Crucial to these processes is the ability to work across boundaries, pursuing goals with other professional groups and possessing the knowledge and skills to promote user involvement in shared decision making and goal setting.

Practitioners with the above skills are ideally placed to become clinical experts leading practice, and to progress to advanced practitioner level. Honours preparation also provides a good basis for future development as clinical leaders, educators, managers and researchers.
13. Teaching and learning methods and strategies

Students are expected to develop and practise the skill of reflection in many aspects of their course work and use it to guide their future practice, by utilising all aspects of the portfolio.

Students have the opportunity to develop their reflective skills through the use of a learning diary. Salient events from practice are described in the diary and through tutorial support and clinical supervision sessions. Students are encouraged to identify tacit learning embedded in these

described personal experiences. Reflecting on action in this way integrates informal theories (underlying practice) with formal theory (derived through curriculum). Systematically recording these processes in the “practice record” helps students understand and value the importance of “evidence”. The practice record in turn enables students to document and analyse this

evidence to further enhance their appreciation of deep learning. 

The skills of adult learning are developmental, progressing towards autonomy in learning. Students are expected to take increasing responsibility for their own learning. Experiences recorded in their portfolios will help students to reflect on and share learning experiences with their colleagues during seminars, joint projects and discussions. Student portfolios therefore form an integral part of the teaching and learning strategies.
14. Assessment strategies

The assessment strategy develops through the four years of the programme, building on and facilitating continuing development of critical analytical and evaluative skills. The Saudi education system uses the time limited examination as a common form of assessment and the expectation

from the Ministries of Health/Education is that there are midpoint and end point assessments for all modules. Effort has been made to marry the two educational expectations with gradual introduction and migration of the assessment patterns to ones that develop and encourage critical thinking, analysis and reasoning. In order to achieve this assessments for modules

will be split into two weighted components allowing students to receive feedback at the mid-point of their modules through an assessment that acts as formative and summative. These formative assignments will assist the students to adjust to different ways of being assessed and also meet

Ministry requirements for assessments.

In Year 1, short answer examinations, long examinations and assignments form the main summative assessment for Year 1. Year 2 develops the students learning skills further by reducing the emphasis on examinations and increasing the use of written assignments.

This encourages a breadth of skill development in writing skills, information retrieval and linking of theory and practice. Evidence based Nursing skills in Years 1 and 2 are assessed formatively,

using peer and staff feedback, by Objective Structured Clinical Examinations (OSCE)s in Semester 1 and summatively in Semester 2 where nurse practitioners are used as assessors along with staff members. Year 3 and 4 develop a greater emphasis on self-directed study with

students choosing a particular topic of personal interest within the framework of the guidelines. The forms of summative assessment acknowledge the process of learning as well as the product, drawing on reflection and experiences in practice to inform theoretical assessment.
15. Programme structures and features, curriculum units (modules), credits and award requirements (including any periods of placement)
Level One Entry with appropriate qualifications

Foundation: Arabic 1 & 2 and Islamic Studies 1 & 2 (non-credit bearing)
Level One

Applied Health Sciences 1

English

Medical Terminology

Information Technology

Study Skills for Nursing

English Phonics in Nursing

Introduction to Social Science

Evidence based Knowledge for Nursing 1

Evidence based Nursing Skills 1

Clinical Practice 1(not credit bearing) Exit with Certificate of Higher Education

(120 SD1 points)

Level Two

Sociological aspects of Adapting to Health Challenges

Applied Health Sciences 2

English writing studies (not credit bearing)

Health Assessment

Human Development

Islamic Studies 3 (not credit bearing)

Evidence Based Knowledge for Nursing 2

Nursing the Ill Adult

Evidence based Nursing Skills 2

Clinical Practice 2 (not credit bearing) Exit with Diploma of Higher

Education (120 SD2 points)

Level Three

Applied Science 3

Perspectives of Evidence based Nursing : Care of Mother and Child

Counselling Skills for Health Professional Practice

Ethical Issues in Nursing

Perspectives of Evidence based Nursing: community, mental health and adult

Evidence based Principles of Investigation

Clinical Practice 3 Exit with BSc in Health Studies (120 SD3 points)

Level Four

Dissertation

Elective Independent Study

Contemporary Issues in Healthcare

Nursing Practice Elective

Leadership and Change

Managing Care

Teaching in a Clinical Setting

Clinical Practice Elective 4 Exit with BSc(Hons) in Nursing (120 SD4

points)
16. Criteria for admission

12.1.1 English Language Requirements

English will be the language of teaching and learning in Al Riyada College. It is essential, therefore, that the selected students have, on entry, a command of English which will enable them to fulfil the programme requirements. A condition of entry will normally be IELTS 4.0, or equivalent. By the end of the programme, however, it is anticipated that the students will have attained a degree of proficiency equal to IELTS 6.5, or equivalent, which will facilitate entry to

postgraduate masters programmes. 

12.1.2 General Educational Entry Qualifications

All applicants must have completed High School with a General Secondary Education or equivalent. Where IGSCE is used as the equivalent, one of the following is mandatory:

· Eight O-levels

· Five O-levels and one A-level

· Five O-level and two AS levels

Each O-level qualification should be C or higher and each A-level or AS course D grade or higher.
12.1.3 In line with Saudi cultural considerations, only female students will be selected until this is reviewed and it is possible to admit male students. This is dependent upon suitable

accommodation and placements opportunities.
17. Support for students and their learning
QMU programmes provide the following student support:

· Personal Academic Tutors

· Personal Development Portfolios

· Student handbooks

· Access to Student Learning Services, Library and IT support
· Access to Student Services: careers, counselling, disability advice

· Representation through Student-Staff Committees

18.
Quality Assurance arrangements
This programme is governed by QMU’s quality assurance procedures. See the QMU website for more detail: http://www.qmu.ac.uk/quality/
The programme is managed on a day to day basis by the programme leader based in Jeddah. Ongoing support and liaison is provided by staff from QMU. An annual Joint Board of Studies is held to oversee the management of the partnership.
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